
 

 
 

 
 

 
 
Abstract  In the context of inclusive education, building a team 
of special education resource teachers is a critical component 
in achieving educational equity. This study focuses on 216 
resource teachers from Guangdong Province, China, using 
questionnaire surveys and empirical analysis to systematically 
explore the structural characteristics, current professional 
competence, and development bottlenecks of the resource 
teacher workforce. The findings reveal that the resource 
teacher team exhibits balanced gender and age distribution but 
has low academic qualifications and professional titles (88.89% 
with bachelor's degrees or lower, only 4.17% holding full senior 
professional titles), as well as imbalances in professional 
background and regional distribution (42.59% lack special 
education backgrounds, with the Pearl River Delta region 
accounting for 41.67%). Scores on the professional skills 
dimension are significantly lower than those on professional 
attitudes and knowledge (3.052 vs 3.519/3.520). Practical 
abilities are notably weak, and full-time teachers have 
significantly better professional skills compared to part-time 
teachers (p=0.002). The study proposes four-dimensional 
development strategies: constructing a "pre-service training-
post-service development" professional pathway, improving 
policy support for "qualification certification-title evaluation," 
establishing a "cross-disciplinary collaboration-dynamic 
assessment" support system, and promoting "regional balance-
digital empowerment" resource integration. The research 
provides theoretical and practical evidence for optimizing the 
support mechanisms of inclusive education and enhancing the 
quality of special education, offering significant reference value 
for improving the construction of Chinese-characteristic 
resource teacher teams. 
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